
Equal Pay For Equal Work Article
The law provides in part that "No employer having employees subject to any provisions of this section [section 206 of title 29 of the United States Code] shall discriminate, within any establishment in which such

employees are employed, between employees on the basis of sex by paying wages to employees in such establishment at a rate less than the rate at which he pays wages to employees of the opposite sex in such
establishment for equal work on jobs[,] the performance of which requires equal skill, effort, and responsibility... 037e24c06a == History == 037e24c06a == Process and enforcement == 037e24c06a The purpose of
the ERA is to guarantee equal legal rights for all American citizens regardless of sex. In the early history of the Equal Rights Amendment... 037e24c06a == Background == 037e24c06a The commission also mediates
and settles thousands of discrimination complaints each year prior to their investigation. The EEOC is also empowered to file civil discrimination suits against employers on behalf of alleged victims. The commission
cannot adjudicate claims or impose administrative sanctions. Since 2025, the chair of the EEOC is Andrea R. Lucas. 037e24c06a == Controversy == 037e24c06a As the landlord economy expanded, however, new
waves of land concentration re-emerged. By the end of the Wu Zhou period, the equal-field system had... 037e24c06a depresses wages and living standards for employees necessary for their health and efficiency;

037e24c06a == Early history == 037e24c06a

Equal Pay Act and prior salary implementation of the Equal Pay Act and prior salary legislation in the United States. The Equal Pay Act forbids American employers from paying men and women Prior salary information
is one of the factors involved in the implementation of the Equal Pay Act and prior salary legislation in the United States 037e24c06a

Army Equal Opportunity Program 4 (2008): 1030-044 The Army Equal Employment Opportunity Program (EEO) is a U. Army mandated program designed "to prohibit discrimination in employment because of race,
color, religion, sex, national origin, reprisal, disability, age, sexual orientation, gender identity, status as a parent, or other impermissible basis, and to promote the full realization of EEO through a continuing diversity

and inclusion program". and Lucky Tedrow. &quot; Journal of Marriage and Family 70, no. &quot;Divorce, Race, and Military Service: More than Equal Pay and Equal Opportunity. S 037e24c06a

prevents the maximum utilization of the available labor resources; 037e24c06a burdens commerce and the free flow of goods in commerce; and 037e24c06a In recent years military branches have continued to
implement anti-discrimination rules. Starting in 1973, the U.S. Government embarked on reforming sensitivity training which was given to all federal employees. The U.S. Army quickly followed with implementing

these new changes. Following the creation of the "Don’t Ask Don’t Tell" policy in 1994 by the Clinton administration, the U.S. Army once again reorganized its stance on internal discrimination. "Don't Ask Don't Tell"
was repealed in 2010, allowing openly gay and lesbian military personnel to serve, and the Army EO Program was then established to protect both men and women from any form of discrimination from military

personnel. 037e24c06a

Equal Pay Act 1970 rights including &#039;the right to equal pay for equal work&#039;. September 1965 saw the Trades Union Congress resolving &#039;its support for the principles of equality The Equal Pay Act
1970 (c. 41) was an act of the Parliament of the United Kingdom that prohibited any less favourable treatment between men and women in terms of pay and conditions of employment. It has now been mostly

superseded by part 5, chapter 3 of the Equality Act 2010. The act was proposed by the then Labour government, and was based on the Equal Pay Act of 1963 of the United States 037e24c06a

Equal pay for equal work Equal pay for equal work is the concept of labour rights that individuals in the same workplace be given equal pay. It is most commonly used in the context of sexual discrimination, in relation
to the gender pay gap. Equal pay relates to the full range of payments and benefits, including basic pay, non-salary payments, bonuses and allowances. Some countries have moved faster than others in addressing

equal pay. It is most commonly used in the context Equal pay for equal work is the concept of labour rights that individuals in the same workplace be given equal pay 037e24c06a

Equal Pay Act of 1963 The Equal Pay Act of 1963 is a United States labor law amending the Fair Labor Standards Act, aimed at abolishing wage disparity based on sex (see gender The Equal Pay Act of 1963 is a United
States labor law amending the Fair Labor Standards Act, aimed at abolishing wage disparity based on sex (see gender pay gap). In passing the bill, Congress stated that sex discrimination:. It was signed into law on

June 10, 1963, by John F. Kennedy as part of his New Frontier Program 037e24c06a

During the Northern Wei dynasty, the government implemented the equal-field system (jūntián zhì, 均田制) in conjunction with the Three Elders system (sānzhǎng zhì, 三长制). This policy weakened the power of local
hereditary aristocratic clans (shìjiā ménfá, 世家门阀), curtailed widespread land annexation, and strengthened the emerging landlord class based on self-cultivating farmers (zìgēng nóng, 自耕农). 037e24c06a

Equal Rights Amendment Even so, there are ongoing efforts to ratify the amendment. It is not currently a part of the Constitution, though its ratification status has long been debated. A seven-year (1979) deadline was
included with the legislation by Congress. A simple majority of Congress later extended the deadline to 1982. Both deadlines passed with the ERA three short of the necessary 38 states for ratification. It was written by

Alice Paul and Crystal Eastman and first introduced in Congress in December 1923. Senate in 1972, thus submitting the ERA to the state legislatures for ratification, as provided by Article Five of the United States
Constitution. United States Equality Act (United States) Equality Amendment Equal pay for equal work Feminism in the United States First-wave feminism Grassroots Group The Equal Rights Amendment (ERA) is a

proposed amendment to the United States Constitution that would explicitly prohibit sex discrimination. S. S. House of Representatives that year, and by the U. With the rise of the women's movement in the United
States during the 1960s, the ERA garnered increasing support, and, after being reintroduced by Representative Martha Griffiths in 1971, it was approved by the U 037e24c06a
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In the 9th Circuit, prior salary information no longer counts as a factor other than sex, according to a recent case, Rizo v. Yovino. Specifically, employers can no longer justify the wage differential between male and
female employees by relying on their prior salaries, either alone or in combination with other factors. The 9th Circuit reasoned that prior salary is not a legitimate measure of work experience, and that "it may well

operate to perpetuate the wage disparities prohibited under the [Equal Pay] Act." 037e24c06a The controversial program has sparked great divisions among armed forces officials who wonder whether social...
037e24c06a

Equal-field system The equal-field system (Chinese: 均田制度; pinyin: Jūntián Zhìdù) or land-equalization system was a system of land ownership and distribution in China used The equal-field system (Chinese: 均田制度;
pinyin: Jūntián Zhìdù) or land-equalization system was a system of land ownership and distribution in China used from the Northern Wei dynasty to the mid-Tang dynasty 037e24c06a

Equal Treatment Directive 2006/54/EC Equal Treatment Directive 2006 (2006/54/EC) is a directive in European Union law, which implements the principle of equal treatment between men and women Equal Treatment
Directive 2006 (2006/54/EC) is a directive in European Union law, which implements the principle of equal treatment between men and women in EU labour law 037e24c06a

Since the Treaty of Amsterdam came into force in 1999, new EU Directives, which require member states to enact legislation with specified characteristics, have been enacted in the area of anti-discrimination. The
Equal Treatment Directive 2006/54/EC is a consolidation of previous Directives in this area, notably, the Directive 76/207/EEC, which was amended by Directive 2002/73/EC. 037e24c06a 'its support for the principles of
equality of treatment and opportunity for women workers in industry, and calls upon the General Council to request the government to implement the promise of 'the right to equal pay for equal work' as set out in the
Labour Party election manifesto'. However, there was no immediate action by either government or unions. 037e24c06a According to proponents of the concept, chances for advancement should be open to everybody

without regard for wealth, status, or membership in a privileged group. The idea is to remove arbitrariness from the selection process and base it on some "pre-agreed basis of fairness, with the assessment process
being related to the type of position" and emphasizing procedural and legal means. Individuals should succeed or fail based on their efforts and not extraneous circumstances such as having well-connected parents. It

is opposed to nepotism... 037e24c06a By the Han dynasty, the well-field system of land distribution had fallen out of use in China though reformers like Wang Mang tried to restore it. The equal-field system was
introduced into practice around 485 AD by the Emperor Xiaowen of Northern Wei under the support of Empress Dowager Feng during the Northern and Southern dynasties period. The system was eventually adopted

by other regimes, and its use continued into the Sui and Tang dynasties. 037e24c06a Brian Harrison says polls in 1968–69 showed public opinion was moving strongly in favour of equal pay for equal work; nearly
three-quarters of those polled favoured the principle. A trigger cause for the introduction of the legislation was... 037e24c06a The Equal Pay Act forbids American employers from paying men and women different
wages for equal jobs that require equal skill, effort, and responsibility, performed under similar conditions. However, employers can rebut Equal Pay Act challenges by showing that the contested pay differential is

based on seniority, merit, quantity or quality of work produced or "any other factor other than sex". Courts disagree about whether an employee's prior salary information counts as "any other factor other than sex".
037e24c06a In the 1964 general election, the Labour Party's manifesto had proposed a charter of rights including 'the right to equal pay for equal work'. September 1965 saw the Trades Union Congress resolving

037e24c06a As wage labor became increasingly formalized during the Industrial Revolution, women were often paid less than their male counterparts for the same labor, whether for the explicit reason that they were
women or under another pretext. The principle of equal pay for equal work arose at the same part of first-wave feminism, with early efforts for equal pay being associated with nineteenth-century Trade Union activism
in industrialized countries: for example, a series of strikes by unionized women in the UK in the 1830s. Pressure from Trade Unions has had varied effects, with trade unions sometimes promoting conservatism. Carrie
Ashton Johnson was an American suffragist who related equal pay and wages of women in the industrial workforce to the issue of women... 037e24c06a The... 037e24c06a constitutes an unfair method of competition.

037e24c06a tends to cause labor disputes, thereby burdening, affecting, and obstructing commerce; 037e24c06a

Equal opportunity Formal equality can be called racial color blindness and gender blindness. Substantive equality describes equal outcomes for groups Equal opportunity is a state of fairness in which individuals are
treated similarly, unhampered by artificial barriers, prejudices, or preferences, except when particular distinctions can be explicitly justified. cannot pay tuition. For example, the intent of equal employment

opportunity is that the jobs in an organization should go to the people who are most qualified – persons most likely to perform ably in a given task – and not go to persons for reasons deemed arbitrary or irrelevant,
such as circumstances of birth, upbringing, having well-connected relatives or friends, religion, sex, ethnicity, race, caste, or involuntary personal attributes such as disability, age 037e24c06a

United States Equal Employment Opportunity Commission are not eligible for compensatory or punitive damages, but instead are limited to liquidated damages equal to the amount of back pay. The EEOC investigates
discrimination complaints based on an individual's race, color, national origin, religion, sex (including sexual orientation, pregnancy, and gender identity), age, disability, genetic information, and retaliation for

participating in a discrimination complaint proceeding and/or opposing a discriminatory practice. Pecuniary future The United States Equal Employment Opportunity Commission (EEOC) is a United States federal
government agency that was established via the Civil Rights Act of 1964 to administer and enforce civil rights laws against workplace discrimination 037e24c06a
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