Equal Pay For Equal
Work

Since the Treaty of Amsterdam came into force in
1999, new EU Directives, which require member
states to enact legislation with specified
characteristics, have been enacted in the area of
anti-discrimination. The Equal Treatment Directive
2006/54/EC is a consolidation of previous Directives
in this area, notably, the Directive 76/207/EEC,
which was amended by Directive 2002/73/EC.
a334dfe91a == Background == a334dfe91a The
Second World War saw the 1941 Personal Injuries
(Civilians) Scheme perpetuate gender inequality;
women unable to work due to wartime injuries
were offered less compensation than men,
reflecting their lower rates of pay. The Scheme was
opposed by women's organisations and action was
co-ordinated by the National Association of Women
Civil Servants and the British Federation of
Business & Professional Women. a334dfe91a

Equal Pay Act of 1963 In passing the bill, Congress
stated that sex discrimination:. It was signed into
law on June 10, 1963, by John F. The Equal Pay Act
of 1963 is a United States labor law amending the
Fair Labor Standards Act, aimed at abolishing wage
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disparity based on sex (see gender The Equal Pay
Act of 1963 is a United States labor law amending
the Fair Labor Standards Act, aimed at abolishing
wage disparity based on sex (see gender pay gap).
Kennedy as part of his New Frontier Program
a334dfe9la

Beatrice Webb was born in 1858, the daughter of
Richard Potter, a successful Victorian lawyer and
business investor who supported her emancipatory
aspirations. Webb was first confronted with the dire
living conditions of working class women when she
worked as a volunteer rent collector in the model
dwellings arranged by the philanthropic East End
Dwellings Company. She gained further direct
experience of life in the Victorian slums of
London... a334dfe91a == Precursor ==
a334dfe91a == Early history == a334dfe91la

National Union of Women Teachers Women
teachers The National Union of Women Teachers
(NUWT) was a trade union representing women
schoolteachers in Great Britain. schoolteachers in
Great Britain. It originated in 1904 as a campaign
for equal pay for equal work, and dissolved in 1961,
when this was achieved. It originated in 1904 as a
campaign for equal pay for equal work, and
dissolved in 1961, when this was achieved
a334dfe9la
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'its support for the principles of equality of
treatment and opportunity for women workers in
industry, and calls upon the General Council to
request the government to implement the promise
of 'the right to equal pay for equal work' as set out
in the Labour Party election manifesto'. However,
there was no immediate action by either
government or unions. a334dfe91a To co-ordinate
their oppositionthe 'Equal Compensation for War
Injury for Men and Women Campaign Committee'
was created. Chaired by Mavis Tate, the Committee
had representatives from the Women Power
Committee, The National Association of Women
Civil Servants, the British Federation of Business &
Professional Women... a334dfe91a

Equal Treatment Directive 2006/54/EC Equal
Treatment Directive 2006 (2006/54/EC) is a
directive in European Union law, which implements
the principle of equal treatment between men and
women Equal Treatment Directive 2006
(2006/54/EC) is a directive in European Union law,
which implements the principle of equal treatment
between men and women in EU labour law
a334dfe9la

burdens commerce and the free flow of goods in
commerce; and a334dfe9la

Equal Pay Act 1970 41) was an act of the
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Parliament of the United Kingdom that prohibited
any less favourable treatment between men and
women in terms of pay and conditions of
employment. The act was proposed by the then
Labour government, and was based on the Equal
Pay Act of 1963 of the United States. It has now
been mostly superseded by part 5, chapter 3 of the
Equality Act 2010. September 1965 saw the Trades
Union Congress resolving &#039;its support for
the principles of equality The Equal Pay Act 1970
(c. rights including &#039;the right to equal pay
for equal work&#039; a334dfe91a

constitutes an unfair method of competition.
a334dfe91a == History == a334dfe91a The law
provides in part that "No employer having
employees subject to any provisions of this section
[section 206 of title 29 of the United States Code]
shall discriminate, within any establishment in
which such employees are employed, between
employees on the basis of sex by paying wages to
employees in such establishment at a rate less than
the rate at which he pays wages to employees of
the opposite sex in such establishment for equal
work on jobs|,] the performance of which requires
equal skill, effort, and responsibility... a334dfe91a

The Wages of Men and Women: Should They be
Equal? is a book written by English sociologist,
economist, socialist and social reformer Beatrice
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Webb. It deals with equal pay for equal work and
The Wages of Men and Women: Should They be
Equal. Webb was herself a member of the
Committee, which was to investigate whether
women who worked in occupations that had been
considered men's work before the war were in fact
receiving equal pay, and also to establish the
principles that would determine the relationship
between men's and women's wages. First published
by the Fabian Society in 1919, the book is a
minority report in which Webb criticizes the main
purpose and findings of the War Cabinet Committee
on Women in Industry. is a book written by English
sociologist, economist, socialist and social reformer
Beatrice Webb. It deals with equal pay for equal
work and the basic principles that should apply to
men's and women's wages. be Equal a334dfe91a

depresses wages and living standards for
employees necessary for their health and efficiency;
a334dfe91a == Background == a334dfe91a

Equal Pay Amendment Act 2025 The bill passed
under urgency on 6 May with the support of the
governing National, ACT and New Zealand First
parties. As a result, 33 current claims, representing
thousands of workers, were dropped and have to be
refiled. Equal Pay Amendment Act 2025 is a New
Zealand omnibus Act of Parliament that raised the
threshold for workers to prove historically
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undervalued work when The Equal Pay Amendment
Act 2025 is a New Zealand omnibus Act of
Parliament that raised the threshold for workers to
prove historically undervalued work when making a
pay equity claim. While Prime Minister Christopher
Luxon argued that raising the pay equity threshold
would save the New Zealand government billions in
public spending, Labour Party leader Chris Hipkins
criticised the bill for its lack of scrutiny a334dfe91a

As wage labor became increasingly formalized
during the Industrial Revolution, women were often
paid less than their male counterparts for the same
labor, whether for the explicit reason that they
were women or under another pretext. The
principle of equal pay for equal work arose at the
same part of first-wave feminism, with early efforts
for equal pay being associated with nineteenth-
century Trade Union activism in industrialized
countries: for example, a series of strikes by
unionized women in the UK in the 1830s. Pressure
from Trade Unions has had varied effects, with
trade unions sometimes promoting conservatism.
Carrie Ashton Johnson was an American suffragist
who related equal pay and wages of women in the
industrial workforce to the issue of women...
a334dfe91a == Context == a334dfe91a Brian
Harrison says polls in 1968-69 showed public
opinion was moving strongly in favour of equal pay
for equal work; nearly three-quarters of those
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polled favoured the principle. A trigger cause for
the introduction of the legislation was...
a334dfe91a In the 1964 general election, the
Labour Party's manifesto had proposed a charter of
rights including 'the right to equal pay for equal
work'. September 1965 saw the Trades Union
Congress resolving a334dfe91a == Key provisions
== a334dfe91a The main founders of the league
were L. E. Lane, a London-based teacher who had
previously campaigned to equalise payments from
the union's benevolent and orphanage funds, and
Joseph Tate, based in Birmingham, who became its
first honorary secretary. Other founder members
included Teresa Billington, who soon became the
group's main organiser... a334dfe91a

Equal Remuneration Convention The Convention
concerning Equal Remuneration for Men and
Women Workers for Work of Equal Value, or Equal
Remuneration Convention is the 100th
International The Convention concerning Equal
Remuneration for Men and Women Workers for
Work of Equal Value, or Equal Remuneration
Convention is the 100th International Labour
Organization Convention and the principal one
aimed at equal remuneration for work of equal
value for men and women. States parties may
accomplish this through legislation, introduction of
a system for wage determination and/or collective
bargaining agreements. It is one of 8 ILO
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fundamental conventions a334dfe91a

Equal Pay Day This date symbolizes how far into
the year the median woman must work (in addition
to their earnings last year) in order to have earned
what the median man had earned the entire
previous year. 82 for every dollar men earned in
2019. In 2022, it was March 15 in the United States
and November 14 in the Netherlands. On average,
women earn $0. Equal Pay Day is the symbolic day
dedicated to raising awareness of the gender pay
gap. The exact day differs year by year. This date
symbolizes how far into the year the median woman
must Equal Pay Day is the symbolic day dedicated
to raising awareness of the gender pay gap
a334dfe9la

tends to cause labor disputes, thereby burdening,
affecting, and obstructing commerce; a334dfe91a
The Equal Pay Amendment Act 2025 makes several
amendments to the Equal Pay Act 1972. First, it
redefines work predominantly performed by female
employees as work that is performed by a
workforce consisting of at least 70% females.
Second, it raises the eligibility of pay equity claims.
Third, it limits the dateline for unions and
employees to raise pay equity claims to within 10
years after the date of a pay equity claim
settlement. Fourth, it outlines the criteria for the
merit of pay equity claims based on the
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characteristics of female... a334dfe91a == History
== a334dfe91a prevents the maximum utilization
of the available labor resources; a334dfe91a

Equal Pay Campaign Committee The Depression
had resulted in women workers often being blamed
for unemployment amongst men and many trade
unions became openly hostile to improving women's
pay. As the fight for The Equal Pay Campaign
Committee (1941-1956) (EPCC) was a UK women's
organisation, formed to redress the issue of
unequal pay for women. Equal Pay Campaign
Committee (1941-1956) (EPCC) was a UK
women&#039;s organisation, formed to redress the
issue of unequal pay for women. As the fight for
Women's suffrage in the United Kingdom was being
won, a number of women's organisations in the
1920s began to lobby for equal pay for women
a334dfe9la

Women teachers in the National Union of Teachers
(NUT) first formed a Ladies' Committee in 1896. In
1900, this became a standing committee, consisting
of the women members of the executive of the
union, and some male executive members in an "ex
officio" role. However, the committee focused on
recruitment drives and, for example, in 1906
refused to sign a petition for women's suffrage. The
union's journal, Board Teacher, was opposed to
equal pay for women teachers, but the Ladies'
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Committee was unwilling to campaign on the issue.
This inspired a small number of members to form
the Equal Pay League in April 1904. a334dfe91a

Equal pay for equal work Some countries have
moved faster than others in addressing equal pay.
Equal pay relates to the full range of payments and
benefits, including basic pay, non-salary payments,
bonuses and allowances. It is most commonly used
in the context of sexual discrimination, in relation
to the gender pay gap. It is most commonly used in
the context Equal pay for equal work is the concept
of labour rights that individuals in the same
workplace be given equal pay. Equal pay for equal
work is the concept of labour rights that individuals
in the same workplace be given equal pay
a334dfe9la

== Non-ratifiers == a334dfe91a
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